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1. 3297 (Purpose):

TH AT T I29T U UHT FIAEIA IAT g ST Tt FHATAT T GHT ATHHRTL, FT9L AT
TrqTe e, e ot ofF SRt T Sreer A7 uerer Ae e 7 gl

2. fafers srame (Legal Framework):

A. ST ¥ FTA )Indian Labour Laws):

1. The Code on Wages, 2019:
o Section 3: Equal pay for equal work; prohibits gender-based wage discrimination

in recruitment and employment.

2. The Equal Remuneration Act, 1976 (37 Code & TR (

o TR 3T AGAT FHATAT I AT FHTF g THIT Jd & F ATTH
3. The Rights of Persons with Disabilities Act, 2016:

o Te=riT sxfrat & et et o1 T o HEdTE 9% |
4. The Factories Act, 1948 — Section 49:

o HHT FHATRAT, AW 7 § AfZATA T FAS avi * forw 3f=ra glagm)
5. POSH Act, 2013:

o FATAS IT AIZAT T F AT & AT

1] B. &9+ AfYTRTH, 2013 (Companies Act, 2013):

e Section 166 — Duties of Directors:
o TAzersi &1 [Fowet ofiw Afa® =7 & w1 FeA Al SeET|
o YA T ATATT T FHATL FEATIT T FHEAT I AT T TFLTF 2
e CSR Obligations (Schedule VII):
o THTSI H AR qHIAAT, HigAT TAThH, 3T FT=d Tl & IcATT &l T
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3. et it X (Company Policy Provisions):
Sheetal Metals & Rsrferra srem<t o fEReft «ft ware =7 s wiasfaa &

e ST /Caste

g9 /Religion

[T /Gender

o T Stafa=aT™ /Sexual Orientation
o TEAT /Nationality

o fasemTaT /Disability

o 3¥ /Age (AT aieg FHAT(

o Farfaes fRuf /Marital Status

o TS o /Social origin

o TSR =T /Political opinion
o 2T FAAA % gEeFar /Union membership

4. gfaser (Strict Prohibitions):

e No Discrimination in:
o 9T /Hiring
o Ja+ g /Remuneration
o T /Training
o Tar=td /Promotion
o AT HHTH /Termination

o HaTHgRT /Retirement

o No Interference with individual rights to observe customs based on religion, disability,
gender identity, etc.
e No Forced or Mandatory Testing:
o TTET AT FrATAAT Trero fAfg 2
e Zero Tolerance on Harassment:

o POSH I * SIET F1T ICHTEA, Gl ITTEMRTA IS AT STT0T TR Tol 16T -
ST
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5. fRaifér T F18aTs (Grievance Mechanism & Action):

Tl AT FHAT FIATH T ATAT FAT &, AT dg 0 =T & TAH1Id T ThdT &

[J Email: himanshu@sheetalmetals.com
[J Mobile:; +91 9425919122

S fAeaer it siie wierrer gt gl

6. SATLTEATHS F1LaTs, (Disciplinary Measures):

. %_Cﬂ_cl_"ﬁ'
A S IRIRCE L
. Q?ITW@

o AT FAATET (A T 2)

7. gfQreqor ST qRErass (Training & Policy Review):
o Tt FH=TRAT T it ST A st POSH wfareror sem= fBraT smovm)

o T FT T=F T TEAEATRA AT STUIT AT TH TAHTT DA AL ATTEAT I

AALTFHATS o ATET T@T ST qohl
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" fafarerar gaT At §, THTAGT gHIRT SR 51"

"SRl FH A WS Tal, a5l HHACAA A HgAT 21"
A fair workplace is not built by policies alone, but by the people who live them
every day."
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